457 Deferred Compensation
A 457 Deferred Compensation Plan is a supplemental retirement savings program that allows you to make contributions on a pre-tax basis.  Federal, and in most cases, state income taxes are deferred until your assets are withdrawn, usually during retirement when you may be in a lower tax bracket.  Most 457 deferred compensation plans allow you to increase, decrease, stop and restart contributions at any time. 
Contributions                                                                                                                 You may defer a maximum of 100% of your gross compensation or an annual dollar limit, whichever is less.  The annual contribution limit for 2010 is $16,500.  457 plans offer two "catch-up" provisions, which allow you to contribute more than the normal annual contribution amount:

· The pre-retirement catch-up provision allows you to make additional contributions to make up for years you were eligible to participate in your current employer's 457 plan, but did not contribute the maximum.  Under the pre-retirement catch-up, you can double the ordinary maximum contribution for up to three years.  For 2010, you may contribute an additional $16,500 or a total of $33,000. 

· The Age 50+ catch-up provision allows you to contribute an additional annual amount when you reach age 50 or older, up to an additional $5,500 in 2010. 

Investment Options
To help you create a nest egg for retirement, Security Benefit's SFR Program provides a wide array of investment choices including a proven multi-manager mutual fund platform of investments with more than 45 diversified investment options from 20 nationally recognized fund managers.

This gives you considerable freedom in selecting investment options that complement your long-term objectives and tolerance for risk. 

You may change your investment option selections with respect to any future contributions or you can transfer existing assets among the available investment options at any time by contacting Security Benefit customer service at 888-SBG-PLAN (888-724-7526).  You may also visit Security Benefit online at https://www.securityretirement.com
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Withdrawals
You are eligible to withdraw funds from your 457 plan when you separate service from your employer (for any reason) or for an approved unforeseeable emergency.  After separation from service, you may also roll over your account into an IRA or an existing qualified retirement plan.

How and when you choose to withdraw assets from your account are important decisions.  There are many considerations: the form of payment, the tax consequences, and your other forms of retirement income.  You should review several factors before making a decision, including:

· You pay taxes only on money you receive, while funds that remain in your account and any future investment earnings continue to accumulate tax deferred until they are withdrawn. 

· You may continue to direct the investment of the assets that remain in your account as allowed by your employer's plan. 

· Any remaining account balance will be available for distribution to your beneficiary(ies) in the event of your death. 

· You are typically subject to 20% mandatory federal tax withholding if you elect to directly receive funds eligible for rollover to another employer plan or an IRA. 

· NO 59½ AGE RESTRICTION - At separation of service, regardless of your age, you may withdraw money from your account with no 10% early withdrawal penalty. 

· Distribution of assets must begin not later than April 1st of the year following the year you reach age 70½. 

The benefits of participation include:    
· Reducing your current income taxes while investing for retirement 

· Earnings accumulate tax deferred 

· Additional contributions may be made if you are 50 years old (or older) or within three years of your normal retirement age (see catch-up provisions above) 

· Can be used to combine other retirement plans from other employers (IRAs, 401(k), 457, etc.) 

· You have flexibility to move your account to an IRA or a new employer's retirement plan if you separate from service
· Flexible withdrawal options are available; you determine the payment schedule that is right for you 

· In the event of your death, designated beneficiaries are entitled to receive all remaining funds in the account 

